ANTI-HARASSMENT STATEMENT

It is the policy of Northeast School Corporation to maintain an education and work environment
that is free from all forms of unlawful harassment, including sexual harassment. This
commitment applies to all School operations, employment opportunities, programs, and
activities. All students, administrators, teachers, staff, and all other school personnel share
responsibility for avoiding, discouraging, and reporting any form of unlawful harassment
occurring in the Corporation’s employment opportunities, programs, and/or activities, or, if
initially occurring off Corporation grounds or outside the Corporation's employment
opportunities, programs, and activities, affecting the Corporation environment. This policy
applies to unlawful conduct occurring on school property, or at another location if such conduct
affects the Corporation environment.

The Corporation will vigorously enforce its prohibition against sexual harassment, including sex
assault or any other harassment on the basis of sex, and encourages those within the Corporation
community as well as third parties who feel aggrieved to seek assistance to rectify such
problems.

All Corporation employees, including administrators, professional staff and support staff, shall
report any incident of alleged sexual harassment occurring in the Corporation’s employment
opportunities, programs and/or activities, or, if initially occurring off Corporation grounds or
outside the Corporation’s employment opportunities, pro grams and activities, affecting the
Corporation environment that the employee observes or which is reported to the employee.

The Corporation will investigate all allegations of sexual harassment occurring in the
Corporation’s employment opportunities, programs and/or activities, or, if initially occurring off
Corporation grounds or outside the Corporation’s employment opportunities, programs and
activities, affecting the Corporation environment and, in those cases where unlawful harassment
is substantiated, the Board will take immediate steps to end the harassment, prevent its
recurrence, and remedy its effects.

Individuals who are found to have engaged in sexual harassment occurring in the Corporation’s
employment opportunities, programs and/or activities, or, if initially occurring off Corporation
grounds or outside the Corporation’s employment opportunities, programs and activities,
affecting the Corporation environment will be subject to appropriate disciplinary action, up to
and including termination of employment or expulsion from school. Likewise, students or
employees who retaliate against individuals who report sexual harassment will be promptly
subject to appropriate disciplinary action, up to an including termination of employment or
expulsion from school.

Furthermore, Corporation employees who fail to report any incident of alleged unlawful
harassment occurring in the Corporation’s employment opportunities, programs and/or activities,
or, if initially occurring off Corporation grounds or outside the Corporation’s employment
opportunities, programs and activities, affecting the Corporation environment that the employee
observes or which is reported to the employee also are subject to appropriate disciplinary action,
up to and including termination of employment.

Reports of harassment should be directed to:

Title IX Coordinator Dawn McKillop 812-696-2176 mckillopm(@nesc.k12.in.us




